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McKinsey, “Women in the Workplace 2020,”
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Black women are less likely to feel supported at work during COVID-19
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•200 in attendance, including UC Davis leadership, 

faculty, students, staff, and community members.

•Expanding to UCD Health

ADQ SCHOLAR & RESEARCH 

TRAINING SERIES

•40 graduate students and postdocs participating, 75 

applications received.

•8 sessions with 75-100 registering

UC Davis Feminist Research Institute



TO LEARN MORE

http://fri.ucdavis.edu


