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Three baskets of knowledge - Ko te kete aronui — knowledge to help humanity

Monday, 9 March 2015

8.00am

1.00- Registration

2-30pm Ground floor (Level 1), ClockTower, University of Auckland

2.30pm Delegates assemble at University of Auckland ClockTower
Ground floor (Level 1), ClockTower, University of Auckland

2.45- Powhiri - Welcome

3.45pm Waipapa Marae, University of Auckland

4.00- -

6.00pm Welcome function

Tuesday, 10 March 2015

APRU and APWiL Overview

Members Lounge, Old Government House, University of Auckland

Greetings
Professor Jenny Dixon, Deputy Vice-Chancellor (Strategic Engagement), University of Auckland

Understanding our universities: Women’s profile, participation and pipeline for
the future

So what'’s the problem? (i.e. let’s treat the core issue not the symptom) Who'’s
accountable? What do we have to do to change it?
Professor Ann Brewer, Dean of Professional and Continuing Education, University of Sydney

Case studies:
¢ Women in Engineering
Professor Rosalind Archer, Head of Engineering Science, University of Auckland
e Gendered Excellence in the Social Sciences: Comparing Disciplines
Dr Fiona Jenkins, Convenor, ANU Gender Institute, Australian National University

The Great Hall (Room 101), ClockTower, University of Auckland

10.00am

Morning tea
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10.20am Women's experiences in our universities

Data, monitoring and reporting
Ms Prue Toft, Director Staff Equity

Case studies:
¢ Understanding women and promotion
Assoc. Professor Nici Sheridan, School of Nursing, University of Auckland
e Gender Diversity at the Workplace: A Case Study of the University of Malaya
Mr Yusoff Musa, Registrar/Chief Operating Officer, University of Malaya

The Great Hall (Room 101), ClockTower, University of Auckland

12.30pm Lunch
Members Lounge, Old Government House

1.30pm Identifying the points of intervention

The University of Auckland Equity Cycle
Ms Trudie McNaughton, Pro Vice-Chancellor (Equity), University of Auckland

Case studies:
e The University of Auckland Women in Leadership Programme
Ms Mary Ann Crick, Staff Development Manager, University of Auckland
e Science Gender Platform
Dr Karen Fisher, Senior Lecturer, School of Environment, University of Auckland

Discussion

The Great Hall (Room 101), ClockTower, University of Auckland

3.15pm Afternoon tea
3.30- Accountability
5.00pm Ms Trudie McNaughton, Pro Vice-Chancellor (Equity), University of Auckland

Where does responsibility lie for intervention?
Professor Stuart McCutcheon, Vice-Chancellor of The University of Auckland
Dr Julie Maxton, Executive Director of the Royal Society, London

Discussion

The Great Hall (Room 101), ClockTower, University of Auckland

6.00- Dinner
9.30pm

Dr Julie Maxton, Executive Director of the Royal Society

Dr Maxton is the first woman to hold the post of Executive Director in the 350-year
history of the Royal Society. Prior to her appointment, she held the position of Registrar
of the University of Oxford and was the Dean of the Faculty of Law at the University of
Auckland.

Fale Pasifika, University of Auckland

Wednesday 11 March 2015
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8.30am Upskilling universities for change

Professor Jenny Dixon, Deputy Vice-Chancellor (Strategic Engagement) with Ms Prue Toft, Director
Staff Equity, University of Auckland and Professor Ann Brewer, Dean of Professional and
Continuing Education, University of Sydney

Case studies:

e Going Global: Women's Studies Departments as Resources for Girls and Women's
Advancement in the Asia/Pacific Region
Professor Meda Chesney-Lind, Chair, Dept. of Women’s Studies, University of Hawai’i at
Manoa

e Supporting faculty members who are parents through research assistant
programs
Dr Masako Hosaka, Assistant Professor, Center for Gender Equality Promotion, Tohoku
University

Leading Self and Engaging Others through Strategy and Change - Hindsight Gives You
360 Degree Vision
Professor Ann Brewer, Dean of Professional and Continuing Education, University of Sydney

The Great Hall (Room 101), ClockTower, University of Auckland

10.00am

Morning tea

10.20am

Next steps - planning for local initiatives
Ms Trudie McNaughton, Pro Vice-Chancellor (Equity), University of Auckland

What are your priorities for change/s in your university?
What tools are you taking away in your kete?

Discussion

The Great Hall (Room 101), ClockTower, University of Auckland

11.30am

Shaping the future of the APWIiL programme
Professor Jenny Dixon, Deputy Vice-Chancellor (Strategic Engagement) with Professor Mayumi
Ishikawa, Institute for Academic Initiatives, Osaka University

The Great Hall (Room 101), ClockTower, University of Auckland

12.40pm

Whakawatea - Farewell

The Great Hall (Room 101), ClockTower, University of Auckland

12.45pm

Lunch

The Great Hall(Room 101), ClockTower
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