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Long Term Commitment/Strategy 

• Full time member of 
professional staff working 
since the 1989 to recruit 
and retain female 
students. 
 

• Student run “Women in 
Engineering Network” 
began in 1993. 

Image: http://pdpsolutions.com/content/commitment-employee-engagement-excellence-long-term-play 



Mid 1980s New 
Zealand 
Government 
campaign 

Image: http://www.teara.govt.nz/en/ephemera/27921/girls-can-do-anything 



Women in Faculty Leadership Roles 

 

Image: University News, University of Auckland, September 2013 



Pipeline (% female) 

• Faculty of Engineering – 24.5% 
– Female students are high achievers, comprise 1/3 of 

the Dean’s list and some years more than half the nine 
engineering degree specialisations have a #1 ranked 
graduate who is female. 
 

• Dept of Engineering Science - 30 to 35% 
• Masters program – 25% 
• PhD program – 19.6% 
• Academic staff – 18.1% 



PhD program (Dept) 

• Had been up to 35% female students before 
growth in overall numbers grew PhD program 
with more international students. 
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Outreach – People focused 

 



Hiring 

• Acknowledgement of unconscious bias 
• Diverse hiring panels 
• Inclusive advertising 
• Clear statement of criteria before CV review 
• Alumni/target talent tracking 
• Broad outreach, as opposed to shoulder 

tapping in a small circle 
• Sharing of CVs of top ranked (unsuccessful 

candidates) 
 



Other Measures 

• Conferences – female keynotes / childminding 
 

• Sharing of CVs of top ranked (unsuccessful 
candidates) 
 

• Faculty communications strategy 
 

• 6 staff hired in past 2 years, 5 academic (3.2 
FTE) + 1 technical.  47.6% female (on FTE 
basis)  
 



Questions or Comments?  
 
 
Rosalind Archer 
r.archer@auckland.ac.nz 


	Women in Engineering���Prof. Rosalind Archer��Mighty River Power Chair in Geothermal Reservoir Engineering��Department of Engineering Science & Geothermal Institute
	Long Term Commitment/Strategy
	Slide Number 3
	Women in Faculty Leadership Roles
	Pipeline (% female)
	PhD program (Dept)
	Outreach – People focused
	Hiring
	Other Measures
	Questions or Comments?

